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Dear members
ACADEMIC PROMOTIONS
UKSU understands that no one has yet been informed of the outcome of their academic
promotion applications, even those from early in the year. In terms of the policy the decisions of
the academic promotion selection panels should be “submitted quarterly to the Institutional
Talent Forum for consideration and approval”. Therefore, UKSU was disturbed that the year is
almost three-quarters through and outcomes are still not available. On enquiry, the Director HRD
responded that there had “been delays with the Institutional Talent Forum” and that the “staff
will know by end of October”.
As a reminder, in March 2019, UKSU submitted its list of academic members to sit as observers
on the various promotion panels. There must be a representative from this list on each panel. 
If anyone would like to be included in UKSU's list of members to serve on the promotion
commitees, names can still be submitted.
AADP LECTURERS: PERFORMANCE PAY PROGRESSION (PpP)
AADP lecturers, for some unknown reason, did not receive PpP, despite qualifying for it. This was
raised in the JBF some time ago and management agreed with UKSU that there was no reason to
exclude the AADP staff who qualified. It has been confirmed this morning that the backdated
payments for ADDP lecturers will be included in the October payroll.   
ASSAULT ON STAFF
There have been a number of assaults on members of staff and UKSU notes with concern that
these appear to be escalating and are not only on female staff members. The USKU Executive
acknowledges the proposals in the recent message from the Vice Chancellor and will continue to
engage with him to ensure that adequate measures are put in place for the protection of staff.
Recently at the PMB Campus a student was found guilty (some 18 months after the act) of the
assault of a staff member. UKSU was very disturbed by what it considered a too lenient
sentence, especially as the suspension from the University was suspended unless he did it again.
It only took five days for him to strike again, allegedly assaulting another female staff member. It
took over a week for the University management to implement the suspension of the original
sentence. These two cases mentioned are not the only two issues related to this particular
student. This cannot be tolerated and it seems that student rights supersede staff rights.  
BROAD BRANDING
This was initially brought to the JCF but was not consulted due to other issues at the time. UKSU
was thus shocked to see the notice about it, especially as it was five years before that it had been
tabled. USKU then approached HRD and the JCF and a workshop will be held with UKSU on 17
September. JCF also requested for the closing date to be extended and UKSU is of the view that
20 September still does not give adequate time subsequent to the workshop. Further, UKSU is of
the opinion that this should follow a much simpler process, something that will be engaged on at
the workshop. UKSU notes the amended forms but still believes the process could be simpler. 
ACADEMIC SUPERANNUATION
UKSU notes with concern and has informed management of such that they have unilaterally
changed the conditions of service by failing to consider superannuation for those who qualify.
Management’s response was that Staffing Committee had asked them to negotiate it out of the
conditions of service. UKSU views this as acting in bad faith as the 2018 conditions were only
negotiated a short time ago. Council approved the 2018 conditions of service with that clause
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and UKSU expects it to remain and be honoured.  
UKSU’s understanding of the 2018 conditions is that superannuation is only applicable to those
who turn 60 after 1 January 2018, i.e. not retrospectively applicable to staff who had previously
been granted under the prior conditions, i.e. those who were already superannuated, as they 
had already reached the agreed retirement date. However, this will be discussed with UKSU’s
attorney, as there is a lot of case law about organisations retirement dates and how they are
applicable.
Regards
UKSU Exec
 


